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/ MINISTRY OF DEVELOPMENT OF NORTH FASTERN REGION
NORTH EASTERN COUNCIL SECRETARIAT
Shillong, the 8th Fine, 2005
G.S.R. 216.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the North Eastern Council Secretariat, Shillong ( Group 'B' Posts) Recruitment Rules, 1987, insofaras
they relaie to the post of Senior Technical Assistant, except as respects things done or omitted to be done before such

supersession, the President hereby makes the foliowing rules regulating the method of recruitment t6 the post of Senior
Technical Assistant in the North Eastern Council Secretariat, Shillong, namely :—

1. Short titie and commencement.—(1) These rules may be called the North Eastern Council Secretariat, Shillong,
Senior Technical Assistant (Group 'B' Post) Recruitment Rules. 2005,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay—The number of post, its classification and scale of pay
attached thereto shall be as specified in the columns 2 to 4 of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualification etc.—The method of Tecruitment to thie said. post age limit,
qualifications and other matters relaiing thercto shall be as specified in columns $ to 14 of the said Schedule.

4. Disqua.lification.—-Noperson,m
(@) who has entered into or confracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the. said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing. exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, arid in consultation with the Union Public Service Commission, telax
any of the provisions of these rules with respect of any: class or category of persons.

6. Saving—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, int
accordance with the orders issued by the Central Government from time o time in thisregard.

SCHEDULE

Name of Number of Classification

Scaleofpay  Whether selection Whether benefit of added

post post ormon-selection  years of service admissible
post. under Rule 30 of the Central
Civil Service (Pension)
Rules, 1972
1 2 3 4 5 6
Senior 4* (2005)  General Central  Rs. 5500-175-  Notapplicable Not applicable
Technical *Subject to  Service, P 9000
Assistant variation Group ‘B’,
dependent  Non-Gazetted,
on work- Non-Ministerial.
load.
Age limit for dircct recruits Educational gualifications Whether age and
required for direct recruits educational qualifications
prescribed for direct
recruits will apply in the
case of promotees
7 8. 9
30 yeats. Essential: Not applicable

Note 1 : (Relaxable for Government
servents upto five years in accordance
with the instructions or orders issued by
the Central Government.

Note 2 : The crucial date for determining
the age limit shall be the closing date for
receipt of applications from candidates
in India (and not the closing date prescribed

(@) Master's degree in Physics/Mathematics
Geophysics/Statistics/Geology or

(b) Bachelor's Degree in Civil Engineering from
a recognised University or institute or
equivalent.

Note 1 : Qualifications are relaxable at the dis-
cretion of the Staff Selection Commission in
case of candidates otherwise well qualified.

for those in Assam, Meghalaya, Arunachal Note2: The qualifications regarding experience

Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir State, Tahaul and Spiti
District and Pangi Sub-Division of Chamba
District of Himachal Pradesh, the Union
Territory of Andaman and Nicobar Islands
of Lakshadweep).

is/are relaxable at the discretion of the Staff
Selection Commission in case of candidates
beloging to the Scheduled Castes or the
Scheduled Tribes. If at any stage of selection
the Staff Selection Commission is of the
opinion that sufficient number of candidates
from these communities possessing the
requisite experience are not likely to be
available to fill up the posts reserved for
them. : ok

Desirable:

Three year's experience in collection and

analysis of scientific data.

17906205 —3
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Period of probation, Method of recruitment, whether by direct recruit or In case of recruitment by
if any by promotion or by depu!aticn!absorptiﬁn and promotion/deputation/
percentage of the posts to be filled by various absomtion, grades from
methods which promoftien/deputation/
_ absorption to be made
10 i1 12
Two years Direct recruitment. Not applicable

Vacancies caused by the incumbents being away
on deputation or Jong illness or study leave or
under other circumstances for a duration of one
year ormore may be filled on deputation
basis from officers of the Central Government. h
@ (@ bolding analogous posts on regular basis
in the parent cadre/department ; or
@) with three years’ service in the grade
rendered after appointment thereto in
regular basis in posts in the scale of pay of
Rs. 5000-8000 or equivalent in the parent
cadre/department : or
(@i with six years® service in the grade
rendered after appointment thersto on
regular basis in posts in the scale of apy of
Rs. 4500-7000 or equivalent in the parent
cadre/depariment; and
(b) possessing the educational qualifications
and expetience prescribed for divect recruits

vnder Column 8.
ifa Dapartméntal Prometion Committe exists, what is ifs Circumstances in which Union
composition Pubilic Service Commission to be
consutted in making recruitment
13 14

Group 'B’ Departmental Promotion Commities Consultation with Union Public
(for considering confirmation) consisting of ; Service Commission necessary for
L. Deputy Secretary or Director, — Chairman amendment/relaxation of any pro-

North Bastern Council Secretariat. Visions of these nules.

Shiilong i
2. Director. —  Member

Science and Technology,
North Eastern Council Secretariat,
Shillong

3. Assistant Post Master General —  Member
Post Master General's Office.
Shillong
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Shillong, the 8th June, 2005

G.S.R. 211 —In exercise of the powers conferred by the proviso to article
supersession of the North Eastern Council Secretariat. Shillong Gr
to the post of Executive Engineer (Power) and North Hastern Counci
Rules, 1985, in so far as they relate to the no:

309 of the Constitution and in
oup A’ Recmitment Rules, 1997. in s6 far as they relate
I Secretariat, Shillong (i Group “A’ & ‘B’ posts) Reeruitment
it of Research Officer (Smiall Scale Industries), except as respects things done
or onitted to be done before such supersession, the President hereby makes the following rules regulating the method of
rccrutiment to the posts of Executive Engineer (Power) and Research Officer (Small Scale Industries) in the North Eastern
Council Secretariat, Shillong, namely -— i '

1. Sherttitle and commencement.—(1) These rules may be called North

Eastern Conncil Secretariat, Shilleng,
Executive Engineer (Power) and Research Officer (Smalt Scale Industries) Group

“A” Posts Recruitment Rutles. 2005,
(2) They shall come into force on the date of their publication in the Official Gazette,

<. Application.—Thess mules shail apply to the posts specified in columa 1 of the Schedule annexed to these

4. Numer of posts, classification and seaje of pay.—The number of posts, their classification and seale of pay
attached thereto shail be as specified in columns 2 10 4 ofthe said Schedule.
4. Method of recruitment, age limit, qualifications, et¢.—The m

cthod of recruitment to the said posts, age limit,
guaiifications and other matters relating thereto shall be

as specified in columns 5 to 14 of the aforesaid Schedule,
5. Disqualification.—No person—

@ wha has eniered info or contracted a marriage with a person having a spouse living, or

£

| )  who, having a spouse living, Tias entered into or contracted a marriage with any person,

| shall be eligible for appointment to the said post

Provided that Central Government tuay, if satisficd that such martage is permissibie under te personal law
applicable 10 such person and the other paity to the marriage and that there ure other grounds for so doing, exempt any

ion oithis rule

6. Power te relax.—Where the Central Government is of the opinion that it is nccessary or expedient so to do, it
may. by order, for reasons to be recorded in writing and in consultation with the nion Public Service Commission, relax any
of ihe provisions of these rules with Tespect or any class or category of persons,

, 7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
' 10 be provided for Scheduled Castes. Scheduled Tribes, Ex-servicemen and other special categories of persons in accordance
with the orders issued by the Central Government from time to fime in this Tegard.

SCHEDULR
?hz,:h of post Numiber of Classificition Scale of p::_s'_ Whether selection Whether the benefit
» post . or non-selection of added years of
‘ post service admissible
under Rule 30 of the
Central Civil Services
(Pension) Rules, 1972
=~ b - ‘___3‘_—_‘_ FE, 3 -4 I 5 6
[ Bxecutive  01%(2005)  Gonerl Contral Rs. 10000-325-  Not applicable Not applicable
Ensineer *Bubject o Service, Group ‘A, 15,200,

(Power) variafion Gazetted,
dependent Non-Ministerial
on workload.
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Age limit for direct recruits Educational qualifications Whether age and edu- Period of probation,
required for direct recruits cational qualifications  if any
prescribed for direct
recruits will apply in
the case of promotees
7 8 9 10
Not applicable Not applicable Not applicable Two years for re-

employed Armed
Forces Personnel

Method of recruitment : Whether by In case of recruitment by promotion/deputation/absorption grades from
direct recruitment or by promotion which promotion/deputation/absorption to be made '
or by deputation/absorption and =

percentage of the posts to be

filled by various methods

11 12

Deputation (including short-term coniract) Deputation (including short-term contract) :—
For Armed Forces Personnel—Deputation/ Officers of the Central Government/State Governments/Union

Re-employment Territories/Public Sector Undertakings/Semi Government or Autonomous
organisation or statutory organization :

(a)(i) holding analogous post on regular basis in the parent cadre/depart-
ment; o

(if) with five years’ service in the grade rendered after appointment thereto
on a regular basis in post in the scale of pay of Rs. 8000—13500; or
equivalent in the parent cadre/department; or

(iif) with eight years’ service in the grade rendered after appointment thereto
on a regular basis in post in the scale of pay of Rs. 6500—10500 or equivalent
in the parent cadre/department; and

(b) possessing the following educational qualifications and experience :

(i) Bachelor’s Degreein Electrical Engincering from a recognized University
or equivalent; and

(ii) fiveyears’ experience informulation, execution and supervision of power
development projects or schemes including hydro-electric generation projects
and transmission and distribution.

For Armed Forces Personnel :

The Armed Forces Personnel of the rank of Major or equivalent who are due
to retire or to be transferred to reserve within a period of one year and
possessing the educational qualifications and experience prescribed for
deputationist shall also be considered. If selected, such officers will be
givendeputation terms up to the date on which they are due for release from
the armed forces. Thereafter they may be continued on re-employment {erms.
In such case eligible officers have retired or have been transferred to reserve
before the actual selection to the post is made their appointment will be on re-
employment basis. (Re-employment up to the age of superannuation with
reference to civil post). :
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(Period of deputation/contract inciuding period of deputation/contract in
another ex-cadre post held immediately preceding this appointment in the
same or some other organization/Department of the Central Government,
shall ordinarily not exceed three years.

The maximum age limit for appointment by deputation/contract shall be nct
exceeding 56 years as on the closing date of receipt of application.

If a Departmental Promotion Committes exists, what is its

composition

Circumstances in which Union Pubiic
Service Commission is to be consuited in
making recruitment.

B bv 14

Group “A’ Departmental Promotion Committee
for considering confirmation of Armed

Consaltation with *Jaion Public Service
Commission necessaty for filling up of post.

Forces Personnel re-employed consistizz of -—

1 Secretary, North Eastern Council Secretariat —Chairman
2. Joint Secretary, Ministry of Development of
North Eastern Region ~—Member
3. Adviser (Power), North Eastern Council
Secretariat —Member.
-~
1 2 _ 3 =4 5 6

2. Research 01* (2005) General Ceniral Rs. 8,000- Not applicable Not applicable

Officer (Small *Subject to  Service, Group ‘A’, 275-13,500.

Scale Industries)  variation Gazetted,

dependent Non-Ministeriil
on workload.
7 8 9 10

Not applicable Not applicable Not applicable Two years for re-
employed /.mmed
Forces personnel.

11 =g 1

Deputation Deputation :—

For Armed Forces Personniel—Deputation/ Officers of the Central Government/State Governments/Union ferritories

Re-employment (a)(@) holding analogous post on regular basis in the parent cadre/

department; or

() with five vears’ service i the grade rendered after appointment thereto
ona regular basis in post in the scale of pay of Rs. 6500-10500 or equivalent
i the parent cadre/department; or

(7906 1/05—Y
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@iit) with eight years’ service inthe grade rendered afier appointment thereto
on a regular basis in post in the scale of pay of Rs. 5500-9000 or equivalent
in the parent cadre/depariment; and

(b) possessing the following educational qualifications and experience :

(1) Bachelor’s Degree froma recognized University or equivalent,
(i1) Fiveyearsexperience in promotion and development of small scaie
industries and allied matters.

For Armed Forces Personnel

The Armed Forces personnel of the rank of Lieutenanit or cquivalent who
are due to retire or to be transferred to reserve within a period of one year and
F il possessing the educational qualifications and experience prescribed for
deputationists shall also be considered. Tf selected, such officers will be
given deputation terms up to the date on which they are due for release from
the armed forces. Thereatter they may be continued on re-employment terms.
In case such eligible officers have retired or have been transferred to reserve
before the actual selection to the post is made their appointment will be on re-
cmployment basis. (re-employment up to the age of superannuaton with
reference to civil post.)
(Period of deputation/including period of deputation/ another ex-cadre post
held immediately preceding this appointment in the same or some other
organization/Department of the Ceniral Government, shail ordinarily not exceed
three years.

The maximum age limit for appointment by deputation shallbe not exceeding
36 years as on the closing date of receipt of application.
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for considering confirmation of Armed Commission necessary for filling up of post.

Forces Personnel re-employed consi sting of :—
L. Secretary, North Eastern Council Secretariat —Chairman

2. Deputy Secretary, North Eastern Council
Secretariat —NMember

[No. NEC/ADM/9/2003]
RAJEEV MATHUR, Dy. Secy.



